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Logistics

• This event is not recorded. 

• We will send slides to all registrants after today’s event.

• Please ask questions during the allotted Q&A time in the schedule by using 
the Raise Your Hand feature.

• We may not be able to address all questions entered into chat
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Agenda (Central Time)

• 1:00 - 1:10 pm: Welcome & SEIA Resources

• 1:10 – 1:50 pm:  IL PW Presentation by 
Alliant Consulting

• 1:50 - 2:00pm:  Q&A



SEIA & Partner 
Resources



SEIA Apprenticeship 
Task Force
• Group of SEIA member company 
employees (Watt level & above) 
seeking to identify areas of 
collaboration around registered 
apprenticeships and develop tools 
and resources to assist members 
in securing tax credits and 
centering quality, safe apprentice 
experiences.

• Meetings include speakers and 
peer experience sharing 
opportunities.

• Email membership@seia.org to 
join and workforce@seia.org with 
questions.

Photo: SOLV Energy
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Apprenticeships in Clean Energy (ACE) Network

A national coalition of industry, training, and workforce development 
organizations that are expanding Registered Apprenticeships for clean 
energy. Led by Interstate Renewable Energy Council (IREC). 



Connect with Apprenticeships 
in Clean Energy Network!

ACE Network is a U.S. Dept. of Labor funded 
initiative to grow apprenticeships. 

• NO COST technical assistance to companies 
and organizations looking to register, join, or 
expand Registered Apprenticeship Programs.

• Open to ALL clean energy companies & 
potential sponsor organizations:
o Community colleges, labor unions, trade 

associations, community-based orgs, etc

• Financial Incentives – Up to $1,000/apprentice

• Ready to connect? Click on Sign Up Now at: 
https://irecusa.org/programs/ace-network/

https://irecusa.org/programs/ace-network/


• Virtual Event: Navigating the Inflation Reduction 
Act’s Prevailing Wage and Apprenticeship 
Requirements - RSVP Here!

• May 22 at 1 – 5 pm ET/ 10 am – 2 pm PT

• $200 for members, $275 nonmembers (recording 
accessible for members afterwards)

• In partnership with Alliant Consulting

Federal Energy Tax Credit PWA 
Requirements Workshop – May 22

https://seia.org/events/virtual-event-navigating-the-inflation-reduction-acts-prevailing-wage-and-apprenticeship-requirements/


Clean Energy Job 
Fair at RE+ Texas
• May 13 in Houston: Connect 

with top local talent as the 
clean energy industry grows in 
TX. 

• Meet energy professionals, 
students of job training 
programs & community 
colleges and universities, and 
Texas residents who are 
looking to start or advance 
their clean energy careers. 

• SIGN UP HERE to host a table 
soon as there will only be 10 
employers at this event! 

• Led by GRID Alternatives.

• FREE event - May 14 in 
Houston: RSVP HERE

• Learn about Apprenticeship 
Trends and hear from peers 
at Fireside Chat about solar 
companies’ apprenticeship 
journeys.

• Connect with apprenticeship 
and workforce orgs for 
support joining or launching 
an apprenticeship program, 
or expanding the candidate 
pool. 

Apprenticeship & 
Workforce Briefing & 
Power Hour at RE+ Texas

https://www.eventbrite.com/e/re-texas-clean-energy-job-fair-tickets-1263891356069?aff=oddtdtcreator
https://urldefense.com/v3/__https:/www.eventbrite.com/e/apprenticeship-workforce-briefing-networking-power-hour-tickets-1269567824539?aff=oddtdtcreator__;!!OZHTGA!JgTjKt8QfSY09p7zXE9Vkw0HH1Ht3251nWXstQuyLvHPwuXfz2pxtqKrh1h-bkUB8wvAoZSlto0$


SEIA’s Work in Central States (Midwest)

Priority States: 1st Tier: Illinois, Michigan

2nd Tier: Minnesota, Ohio

Policy Focus:
• Battery energy storage (BESS) policies
• Community solar policies
• Virtual Power Plant (VPP) policies
• Defense of existing policies (net metering, RPS, etc.)

Reach out to membership@seia.org and alinhares@seia.org to get engaged!

mailto:membership@seia.org
mailto:alinhares@seia.org
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IllinoisPrevailing
Wage
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Inthis course, Alliant Consulting will discuss the Illinois State 

Prevailing Wage requirements.

Liability Disclaimer
The material and information contained within this presentation is for general information purposes 

only. You should not rely upon the material or information provided herein and it should not be used as 

a substitution for consultation with professional tax, accounting, legal, or other competent advisors.

We are not responsible for any errors, omissions, or representations in this presentation or in any links 

within this presentation. The information provided in this presentation does not, and is not intended to, 

constitute legal advice. The information is provided, “as-is,” with no assurance or guarantee of 

completeness, accuracy, or timeliness of the information, and without warranty of any kind, express or 

implied, including but not limited to warranties of performance, merchantability, and fitness for a 

particular purpose.
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IllinoisPrevailing
WageIntro
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The Prevailing Wage Act governs the wages that a contractor or 

subcontractor is required to pay to all laborers, workers and 

mechanics who perform work on public works projects.

The Act also sets forth the record keeping requirements for 

contractors and subcontractors and sets forth the obligations of 

utilizing the Illinois Public ID Account to upload certain records.

Further, certain programs such as Adjust Block Program (ABP)

through Illinois Shines may also require prevailing wages to be

paid.

IllinoisPrevailingWage

1
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PrevailingWage Applicability
A contractor or subcontractor is required to pay prevailing wages 

to all laborers, workers, and mechanics engaged in the 

construction or demolition of public works. Construction also 

includes maintenance work.

Public works are projects built by public bodies or funded with 

public money, including bonds, grants, and loans. This includes 

landscaping or real estate modifications.

Apprentices are not required unless the project is paid for in whole

or in part by appropriated capital funds to construct a public works

either through a contract, grant, or loan issued by a state agency.

The State agency funding the project is responsible for ensuring 

compliance with the Illinois Works Apprenticeship Initiative for all 

contracts, grants, or loans it administers.

1
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PrevailingWage
Rates
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PrevailingWage Rates
The information below will be necessary to pull the applicable prevailing 

wage rates.

• IDOL Rates Website: https://labor.illinois.gov/laws-

rules/conmed/rates.html

• Dates Worked

• County

• Classification

• Construction Type

Please note, there is no set schedule for any increases and the rates 

applicable will be those in effect at the time of work. It is a best practice to 

check the Illinois website frequently.
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PrevailingWage Rates:Step1
Click on the rates that were 

applicable during the specific 

dates of work.

• As an example, if workers 

worked on December 23rd, 

2024, then we would use the 

rates effective on December 

16th, 2024.

• If workers worked on March 

27th, 2025, then we would 

use the rates effective March 

3rd, 2025.
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PrevailingWage Rates:Step2
Click on the county where the 

project is taking place in.
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PrevailingWage Rates:Step3
Choose the applicable classification based on the scope 

of work the contractor is performing. Further, please 

ensure the correct construction type and employee type 

(Base or Foreman) is utilized.
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HowtoCalculateRates

Straight Time: Carpenter BLD (Base) - $36.08 + $9.70 + $23 + $0.80 = $69.58

Overtime: Carpenter BLD (Base) - ($36.08 * 1.5) + $9.70 + $23 + $0.80 + $16.35 = $103.97 

Double-time: Carpenter BLD (Base) - ($36.08 * 2) + $9.70 + $23 + $0.80 + $16.35 = $138.36
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Footnotes
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Each county will have footnotes specific to the rates listed.
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Recordkeeping

13



CertifiedPayrollReports(CPR)
Contractors/subcontractors are required to make and keep for not less than three 

years from date of last payment on a project:

• records of all laborers, mechanics and other workers employed by them on the 

project, which records must include each worker's name, address, telephone 

number when available, social security number,

• classification or classifications of such workers

• the workers gross and net wages

• the number of hours worked each day by the workers

• the worker’s starting and ending times of work each day

• the worker’s hourly wage rate

• the worker’s hourly overtime rate

• the worker’s hourly fringe benefits rate

• The name and address of each fringe benefit fund

• The plan sponsor of each fringe

• The plan administrator of each fringe benefit

CPR's must be submitted on a monthly basis (by the 15th of the following month 

in which the work was performed) while working on public works.
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IDOLCTP's
Contractors/subcontractors are also required to submit payroll via the state of 

Illinois prevailing wage website. Contractors will need to create an Illinois Public 

ID Account.

Step 1: Please click HERE to create or manage your account.

Step 2: After your account is created you will need to return here to log into the 

online portal.

Step 3: Contractors will now be able to log into the Certified Transcript Payroll 

Portal linked HERE.

Step 4: Follow these instructions on how to file an IDOL CTP linked HERE. 

There is also a recorded training linked HERE.

Step 5: If participating in the Illinois Shines Program, ensure to provide each 

IDOL CTP PDF to the project owner as these will need to be collected in order to 

get approved for funding.
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BestPractices

It is highly recommended to keep proof of each employee pay along with 

supplementary documents.

This means documents such as check stubs, fringe remittances from the actual 

3rd party program, time cards, and any other documents to prove the employees 

received the prevailing wages.
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MES
Requirements
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MinimumEquityStandard
(MES)MES requires that a minimum percentage of a project's workforce be 

made up of Equity Eligible Persons (EEPs). For the Program Year June 

2024 - Jun 2025, the percentage is 10%.

What is the definition of an EEP? People who qualify as an EEP are:

• Graduates of certain training programs, such as the Clean Jobs 

Workforce Network Program

• Current or former participants in certain training programs, such as 

the Clean Energy Contractor Incubator Program

• Graduates of or currently enrolled in the foster care system

• Formerly incarcerated

• Have a primary residence in an equity investment eligible 

community (EIEC)
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MinimumEquityStandard
(MES)
There are two ways to meet the EEP requirements. Contractors can 

either be a Equity Eligible Contractor (EEC) or they can provide proof 

for each EEP employee they have.

If a contractor is an EEC, this means they are already working directly

with the state of Illinois to ensure their workforce meets the required

percentage.

If a contractor is not an EEC, they will have to provide proof that a 

certain percentage of their workforce are EEP. This can be done by 

going to the Illinois State website linked HERE and maintaining proof 

of registration for each EEP.
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Penalties
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Complaints
If a violation has occurred, an employee can file a complaint with 

the Illinois Department of Labor (IDOL). They have launched an 

online wage claim application to modernize the wage claim 

process.

The online complaint process guides claimants through the steps 

to submit a complete and accurate claim. It also allows claimants 

to log-in and check the status of their wage claim at their 

convenience. In order to access the system, claimants will first 

need to create an Illinois Public ID account.

An account can be created and the form can be accessed here.
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Penalties
• Acontractor/subcontractor who fails to maintain the required records and /or fails 

to produce the records violates the Act and is subject to a Notice of Violation. Two 

Notices of Violation within a five year period can lead to debarment from working 

on public works projects.

• If a contractor/subcontractor fails to submit a certified payroll, the Contractor 

violates the Act and is subject to a Notice of Violation. If a contractor or officer or 

employee or agent of a contractor fails to file a certified payroll before the due date 

or who willfully files a false certified payroll as to a material fact is guilty of class A 

misdemeanor and who is found guilty is subject to immediate debarment for four 

years without a hearing.

• If the Department finds that a contractor/subcontractor has violated the Act, the 

contractor/subcontractor is liable for the difference between what was paid to the 

employees and the prevailing wage for all hours worked and owes the Department of 

Labor a 20% penalty of the underpayment. In addition the worker(s) is owed 2% of 

the amount of any such penalty for each month during which underpayments 

remain unpaid. For a second or subsequent violation the 20% penalty is increased to 

50% and the 2% penalty is increased to 5%.
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NotificationRequirements
The public body (government agency awarding the project) is required to include 

language in the contract the states that the project is subject to the provisions of the 

Prevailing Wage Act. If a Public Body fails to provide proper written notification to a 

contractor that is subject to the Prevailing Wage Act, Section 4. (a-3) holds a Public 

Body financially responsible for any interest, penalties or fines assessed by the 

Department.

Failure of a public body to notify a contractor does not relieve a contractor from the 

responsibilities to pay the prevailing wage If the contractor fails to do so, the 

contractor is liable for the difference in the amount paid and the prevailing wage rate. 

However, because a public body has an obligation of notification, the public body and 

not the contractor will be liable for any interest, penalties and fines the Department 

might assess.

If a contractor fails to notify subcontractors that a project is subject to prevailing 

wage, the subcontractor is responsible for complying with the Act's requirements 

regarding paying the prevailing wage for all hours worked, but the General Contractor 

will be liable for any interest, penalties or fines that might be assessed by the 

Department.
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Resources

IllinoisDOL - PrevailingWageAct

https://labor.illinois.gov/prevailing-wage-act.html

IllinoisDOL - PrevailingWageRates

https://labor.illinois.gov/prevailing-wage-rates.html

IllinoisDOL - PrevailingWageAct FAQ

https://labor.illinois.gov/faqs/prevailing-wage-faq.html

IllinoisPowerAgency - AdjustableBlockProgram

https://illinoisabp.com/

IllinoisPowerAgency - ABP PrevailingWageHub

https://illinoisabp.wpengine.com/prevailing-wage-hub/
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AdditionalServices

FullOversight

ProtectingYOU is ourPURPOSE

Our team offers compliance services customizable to 
your company's needs:

Or Contact Us:

(877)-GO-ALLIANT

info@go-alliant.com

As- Needed 
Oversight

Limited 
Oversight

Customized 
Trainings

For more information & upcoming trainings visit 
our website:

www.go-alliant.com

Audit& 
Assessments
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Thanksfor joining.

Questions?
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