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Logistics

Å This event is not  recorded . 

Å ğǸ ʭȡȺȺ ɾǸɅǱ ɾȺȡǱǸɾ ʌɐ ǍȺȺ ɶǸȓȡɾʌɶǍɅʌɾ ǍȒʌǸɶ ʌɐǱǍʳẏɾ ǸʬǸɅʌṣ

Å Please ask questions during the allotted Q&A time in the schedule by using 
the Raise Your Hand feature.

Å We may not be able to address questions entered into the chat
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Agenda (Pacific Time)

Å10 - 10:15 am:  SEIA Welcome & SEIA Resources

Å10:15 - 11 am:  AB 2143 CA PWA Presentation 

Å11 - 11:15 am:  Break

Å11:15 am - 12 pm:  AB 2143 CA PWA Presentation 

ṵ>ɐɅʌẏǱṶ

Å12 - 12:30pm:  Q&A



SEIA & Partner 
Resources



SEIA Apprenticeship 
Task Force
ÅGroup of SEIA member company 
employees (Watt level & above) 
seeking to identify areas of 
collaboration  around registered 
apprenticeships and develop tools 
and resources  to assist members 
in securing tax credits and 
centering quality, safe apprentice 
experiences .

ÅMeetings include speakers and 
peer experience sharing 
opportunities.

ÅEmail  membership@seia.org  to 
join and workforce@seia.org  with 
questions.

Photo: SOLV Energy
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Apprenticeships in Clean Energy (ACE) Network

A national coalition of industry, training, and workforce development 
organizations that are expanding Registered Apprenticeships for clean 
energy. Led by Interstate Renewable Energy Council (IREC). 



Connect with Apprenticeships 
in Clean Energy Network!

ACE Network is a U.S. Dept. of Labor funded 
initiative to grow apprenticeships. 

Å NO COST  technical assistance to companies 
and organizations looking to register , join , or 
expand  Registered Apprenticeship Programs.

Å Open to ALL clean energy companies & 
potential sponsor organizations:
o Community colleges, labor unions, trade 

associations, community -based orgs, etc

Å Financial Incentives Ṿ Up to $1,000/apprentice

Å Ready to connect? Click on Sign Up Now  at: 
https://irecusa.org/programs/ace -network/

https://irecusa.org/programs/ace-network/


What is a Registered Apprenticeship Program?

ÅRegistered Apprenticeship Programs (RAPs)  
prepare workers for careers while meeting the 
needs of businesses for a highly skilled 
workforce.

ÅẌMǍɶɅ ʭțȡȺǸ ʳɐʔ ȺǸǍɶɅẍ model Ṿ Paid job  
from day one for apprentices.

ÅKey components:

o On -the -Job Learning Work Process 
Schedule - at least 2,000 hours) under 
supervision of mentor/ journeyworker

o Related Instruction  - 144 hours/year min.

o Credential upon completion from U.S. 
Dept. of Labor or State Apprenticeship 
Agency

Photo: Solar Energy International 



(Non-Joint)



Job Role Apprenticeable Occupation Duration

Solar Electrician Electrician 4 years

High Voltage Electrician Electrician (Substation) 3 years

Assembler / Installer / Panelizer Construction Craft Laborer 2 years

Heavy Equipment Operator Operating Engineer 2-3 years

Assembler / Piledriver Carpenter 4 years

Racking Fabricator Iron Worker 4 years

Common Apprenticeship Occupations in Solar + 
Storage Construction* 

*These are examples of U.S. Dept. of Labor apprenticeship occupations utilized in 
the construction of solar and storage projects. This is not a comprehensive list.



Job Role Apprenticeable Occupation Duration

Project Manager Project Management Specialist 1 year

Commissioning & Maintenance 
Technician

Maintenance Repairer 2 years

Software Developer Application Developer 1 year

Sales Associate Technical Sales Representitive 1 year

Customer Service Specialist Customer Service 
Representative

2 years

Warehouse Stocker Warehouse Technician 1 year

Example Non -Construction Apprenticeship 
Occupations*

*There are over 1,000 occupations recognized by U.S. Department of Labor recognizes 
as apprenticeable. Visit https://www.apprenticeship.gov/apprenticeship-occupations 
for a complete list. 

https://www.apprenticeship.gov/apprenticeship-occupations


Connect with Apprenticeships 
in Clean Energy Network!

ACE Network is a U.S. Dept. of Labor funded 
initiative to grow apprenticeships. 

Å NO COST  technical assistance to companies 
and organizations looking to register , join , or 
expand  Registered Apprenticeship Programs.

Å Open to ALL clean energy companies and 
other potential sponsor organizations 
(community colleges, labor unions, trade 
associations, community -based orgs, etc )

Å Financial Incentives Ṿ Up to $1,000/apprentice

Å Ready to connect? Click on Sign Up Now  at: 
https://irecusa.org/programs/ace -network/

https://irecusa.org/programs/ace-network/


Clean Energy Job 
Fair at RE+ Texas
ÅMay 13 in Houston: Connect 

with top local talent as the 
clean energy industry grows in 
TX. 

ÅMeet energy professionals, 
students of job training 
programs & community 
colleges and universities, and 
Texas residents who are 
looking to start or advance 
their clean energy careers. 

ÅSIGN UP HERE to host a table 
soon as there will only be 10 
employers at this event! 

ÅLed by GRID Alternati ves.

ÅFREE event - May 14 in 
Houston: RSVP HERE

ÅLearn about Apprenticeship 
Trends and hear from peers 
at Fireside Chat about solar 
ǪɐɃɳǍɅȡǸɾẏ ǍɳɳɶǸɅʌȡǪǸɾțȡɳ 
journeys.

ÅConnect with apprenticeship 
and workforce orgs for 
support joining or launching 
an apprenticeship program, 
or expanding the candidate 
pool. 

Apprenticeship & 
Workforce Briefing & 
Power Hour at RE+ Texas

https://www.eventbrite.com/e/re-texas-clean-energy-job-fair-tickets-1263891356069?aff=oddtdtcreator
https://urldefense.com/v3/__https:/www.eventbrite.com/e/apprenticeship-workforce-briefing-networking-power-hour-tickets-1269567824539?aff=oddtdtcreator__;!!OZHTGA!JgTjKt8QfSY09p7zXE9Vkw0HH1Ht3251nWXstQuyLvHPwuXfz2pxtqKrh1h-bkUB8wvAoZSlto0$


Tomorrow 
April 15 Ṿ IL PW

Virtual Event:  Navigating the 
uɅȒȺǍʌȡɐɅ éǸǱʔǪʌȡɐɅ !Ǫʌẏɾ 
Prevailing Wage and 
Apprenticeship Requirements  
- RSVP Here!

Å May 22 at 1 Ṿ 5 pm ET/         
10 am Ṿ 2 pm PT

Å $200 for members, $275 
nonmembers (recording 
accessible for members 
afterwards)

Å In partnership with Alliant 
Consulting

SAVE THE DATE Ṿ 
May 22 Ṿ IRA PWA

Webinar : Illinois Shines - Illinois 
State Prevailing Wage 
Requirements - RSVP Here!

Å  April 15 at 2 Ṿ 3 pm ET/               
1 Ṿ 2 pm CT 

Å Free for members, $95 
nonmembers

Å In partnership with Alliant 
Consulting

https://seia.org/events/virtual-event-navigating-the-inflation-reduction-acts-prevailing-wage-and-apprenticeship-requirements/
https://seia.org/events/illinois-shines-illinois-state-prevailing-wage-requirements/


SEIA California State Committee

Reach out to membership@seia.org  or Stephanie Doyle 
sdoyle@seia.org  to get involved!

mailto:membership@seia.org
mailto:sdoyle@seia.org


AB2143 - California State 
Prevailing Wage and 

Apprenticeship Requirements
Presentation

Slides by Alliant Consulting



Assembly Bill 2143
Net energy metering:

construction of renewable
electrical generation facilities: 

prevailing wage

1
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In this course, Alliant Consulting will briefly discuss the prevailing 
wage requirements under the Assembly Bill 2143.

Liability Disclaimer
The material and information contained within this presentation is for general information purposes only. You should not 

rely upon the material or information provided herein and it should not be used as a substitution for consultation with

professional tax, accounting, legal, or other competent advisors. We are not responsible for any errors, omissions, or 

representations in this presentation or in any links within this presentation. The information provided in this presentation 

does not, and is not intended to, constitute legal advice. The information is provided, ñas-is,òwith no assurance or 

guarantee of completeness, accuracy, or timeliness of the information, and without warranty of any kind, express or

implied, including but not limited to warranties of performance, merchantability, and fitness for a particular purpose.

1
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Assembly Bill No. 2143Nº1

ApplicabilityNº2

Prevailing Wage RequirementsNº3

Nº4 Apprentice Requirements

Nº5

2
0

Penalties
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Assembly Bill 
No 2143

Nº1

2
1
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According to AB2143,the construction of renewable 

energy/battery storage facilities, after December 31, 2023must 

incorporate prevailing wage requirements, maintaining and 

verifying payroll records, and submitting digital copiesof payroll 

records on a bi-annual basis.

The DIR has recommended reaching out to the California Public 

Utilities Commission (CPUC) asthey are the lead agency 

implementing the requirements of AB 2143.

CPUC Contact PageLinked HERE.

Nº1Assembly Bill No. 2143
2
2
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Applicable Facilities

Nº2

2
3
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ÅPer the CPUC.CA.GOV website, "Ongoing work that started before January1, 2024,with an

active and open interconnection application before that date, is not considered subject to

prevailing wage requirements for purposes of accessingthe net energy or net billing tariffs.

ÅLossor rejection of such an application (from before January1st) may adjust

requirements."

Nº1
Application of Bill to 
Construction of Renewable 
Energy Facilities

2
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The Prevailing WageRequirement would not apply to the 

following facilities:

ɈThe construction of residential facilities that generatea 

maximum of 15 kilowatts (KW) of electricity or that will be 

installed on a single-family home.

ɈA construction project that is already considered a public work 

project under existing law.

ɈA facility that servesonly a modular home, a modular home 

community, or multi -unit housing that has2 or fewer stories.

Nº1Exempt
Facilities

48
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Prevaili ng Wage
Requirements

Nº3

2
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1. Payment of proper prevailing wage rates to journeymen and apprentices

basedon bid advertised date.

2. Maintain and Furnish Recordspursuant to Section1776of the Labor 

Code. This includes time cards, check stubs, fringe benefit remittances, 

and any other proof to prove the employeeswere paid prevailing wage.

3. Submit digital copiesof CPRto the CPUC via the SURGEportal on July 1 

and December31. For information on how digital copiesof certified 

payroll records are submitted to the CPUC, visit the"/4"ɀÚFAQ page. 

The CPUCshall retain theserecords aspublic records for five years.

4. Contractor must also submit eCPRto the DIR Website.

5. The Commissioner shall require eachlarge electrical corporation to 

include the requirements of this section in any standard contract

2
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Prevailing Wage Requirement

https://pitch.com/?utm_medium=product-presentation&utm_source=pdf_export&utm_campaign=bottom_bar_cta&utm_content=2e923978-b2f1-4a8f-8707-610e55a13f66&utm_term=PDF-PPTX-lastslide
https://cpucsurge.submittable.com/submit
https://cpucsurge.org/faqs/
https://www.dir.ca.gov/public-works/certified-payroll-reporting.html


Applicable Prevailing Wage Rate

2
8

Finding Prevailing WageRates

Å

Å

Å

Å

To choosethe prevailing wage rate for a worker you need to know the following:

1. DIR Website: LINKED HERE

2. WageDetermination ɬdetermine WD of project

3. Locality - the geographical location of the project

Statewide 

Northern CA

Å SouthernCA

County 

SanDiego

4.Craft ɬthe classification which coversthe duties and activities actually being 

performed on site by the worker(s)

https://pitch.com/?utm_medium=product-presentation&utm_source=pdf_export&utm_campaign=bottom_bar_cta&utm_content=2e923978-b2f1-4a8f-8707-610e55a13f66&utm_term=PDF-PPTX-lastslide
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm


Å The publish date + 10 days is the effective date of

the determination:

Feb 22 = "the year" -1

Aug 22 = "the year" -2

(Ex. 2022 -1)

(Ex. 2022 -2)

Feb 22 + 10 Days = effective March4
(watch for leap years)

Aug 22 + 10 Days = effective September1

Step #2: Wage Determination

Å DIR publishes two (2) wage determinations each

year:

Determining
Prevailing Wage
Rates: Step 2

2
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Step #3:

After clicking on the correct WageDetermination for either JM or 

Apprentice, the LOCALITY is the next important factor in 

determining the prevailing wage rate.

Å Determine which region/count y your project is located.

Å Please note, where the contractors office is located does not affect the wage rates, 

unless working out of a batch plant for ready mix companies.

Determining
Prevailing Wage
Rates: Step 3

Localit y

3
0
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Determining
Prevailing Wage
Rates: Step 4

Step #4: Craft

Å Craft is the final variable in determining which wage rate to

use. It is the actual work being performed by the worker(s)

on site (DLSEPublicWorks Manual)

Å To check the scope of work of crafts you may reference the

DIRwage determination websiteñScopeòselection.

3
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Understanding
Wage Rate
Sheets

Nº3 PrevailingWageRequirements

3
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Understanding Wage Rate Sheets: (JM)

Journeyman:

FOR JOURNEYMAN RATE SHEET: CLICK

LINK

FIND:

ÅWD: 2020-2

ÅCraft: Electrician, Inside Wireman

ÅCounty: SanDiego County

3
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Understanding Wage Rate Sheets: 
Calculation of Total Hourly Rate (THR)

Rates:

BHR - $47.65 
NEBF - $1.43

Fringes - $14.25 
Training - $.87

**Note that the NEBF amount is not listed in the fringe section on the 
DIR break out. This is why footnotes are crucial to look at.

BHR = Cash owed to employee
Fringes = Benefits or Cash owed to employee 
Training = Amount owed to CAC or Union

3
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Understanding Wage Rate Sheets: 
Calculation of Total Hourly Rate (THR)

Rates:

For Overtime Hourly Rates

Daily/Saturday = (BHR x 1.5)+ NEBF+ Fringes + Training

$88.74= ($47.65x 1.5) + ($1.43x 1.5) + $14.25+$0.87

Sunday/Holiday = (BHR x 2) +NEBF+ Other + Fringes + Training

$122.13= ($47.65X 2) + ($1.43x 2) + $14.25+ $0.87

3
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Predetermined Increase: Location &Breakdown

3
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Certified Payroll Records

Nº3 PrevailingWageRequirements

3
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CPRRequirement
What items have to be on payroll?

ɈEmployee name

ɈAddress

ɈSocial security number

ɈWork classification

ɈStraight time and overtime hours worked eachday and week

ɈActual wagespaid

The SURGEand DIR website will guide contractors through the process 

of submittal.

SURGE SUPPORT: reporting@cpucsurge.org or call (800) 549-2143 

DIR SUPPORT: publicworks@dir.ca.gov or call (833) 526-4636

Pleasenote, the DIR eCPRfunction is currently down. eCPRwill not 

have to besubmitted up to 6.22.25.
21
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CPRRequirement

3
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Example of what information may be required.

https://www.dir.ca. gov/dlse/forms/pw/dlseforma -1-131.pdf

https://pitch.com/?utm_medium=product-presentation&utm_source=pdf_export&utm_campaign=bottom_bar_cta&utm_content=2e923978-b2f1-4a8f-8707-610e55a13f66&utm_term=PDF-PPTX-lastslide
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Apprentice
Requirements

Nº3

4
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Distinguish Apprenticeable Crafts

4
1

A classification or trade is considered an "APPRENTICEABLE

CRAFT" when the hashtag ñ#òsymbol is found in front of craft on

the wage determination.



ɈFiling the Notice of Contract Award (DAS 140 ) form for each trade to 

all applicable halls prior to starting work on site.

ɈShowing good faith effort in utilizing apprentices on the pro ject , by 

meeting minimum 20% requirement (1 apprentice hour for every 5 JM 

hour ratio) or submit Request for Dispatch (DAS 142 ) .

ɈVerifying apprentices are properly registered in a valid 

apprenticeship program.

ɈEnsuring proper supervision (Non-Union is 1:1}

ɈPaying training contributions (must go to an approved training 

program or CAC}

Apprentice Requirements on 
Public WorksProjects Include:

4
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DAS140 Form

Nº6 Apprentice Requirements

4
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Notifies apprenticeship halls (within the locality of the project site) 
that the contractor is awarded a public works project.

Å Required to be submitted to all applicable apprentice halls per 

apprenticeable craft within the recognized locality found HERE

Å Required to be submitted within 10 days of contract award but

no later than first day on site.

Å Required to be filled out properly without the use of "TBD" 

"NA" or leaving any area blank.

Å Must be filled out with the intent to utilize apprentices : do not 

write óforcompliance purposes.'

DAS140 - Notification of Contract Award

Link to the DAS140 Form and Instructions for filling out. 27

https://www.dir.ca.gov/Databases/das/pwaddrstart.asp?varCounty
https://www.dir.ca.gov/DAS/DASForm140.pdf
https://go-alliant.com/wp-content/uploads/2021/03/DAS-142-Instructions.pdf
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Å Required to be submitted to all applicable

apprentice halls per apprenticeable craft 

within the locality of the project.

Å Proof of submission (via mail, fax transmittal, 

certified mail receipt or email) should be 

requested in order to verify date of 

submission and submission to all applicable 

halls.

DAS140 - Submit to All Applicable 
Apprentice Halls

Link to the DAS140 Form and Instructions for filling out.

4
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DAS140 - Steps to Find All Applicable 
Apprentice Halls

Step #1 = Go to LINK

= Use drop down menu to select county project is locatedStep #2

Step #3 = Select apprenticeable craft contractor will utilize

4
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Step #4 = List will show available apprentice halls where form should 

be submitted.

DAS140 - Steps to Find All Applicable 
Apprentice Halls

4
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DAS140 - Submit No Later Than 1stDay 
on Site.

This form is time sensitive and maybe deemed invalid if submission 
is sent after first day on site.

Å Penalties of up to $300/day/craft accruing until the Notice 

of Completion is filed can be levied on non-compliant 

contractors per CCR230.

Link to the DAS140 Form
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DAS140 - COMPLETE FORM PROPERLYTop Portion of the Form:

Top portion of the form should be completed without leaving any of

the boxes blank. It should NOT be completed with writing ñTBD,NA,

Unknown, or 0òas this verbiage will invalidate the form.
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Bottom Portion of the Form:

The bottom portion of the form represents the contractorôsrelationship / 

status with an apprenticeship hall.

ɈSpecifies how the contractor will fulfill apprenticeship training & 

where training contributions will be paid to.

DAS140 - COMPLETE FORM PROPERLY
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Bottom Portion of the Form:

TAKENOTEOFBOXES1,2,3:

CHECK1: SIGNATORY STATUS (approve to train/employ own 

apprentices). Contractors are only required to 

submit the form to the apprentice committee they 

are signatory to.

CHECK2:

CHECK3:

Å DAS140submitted ONLYto signatory hall; must cover all 
craft used

NOT approved to train but complying with the standards of

the particular apprentice hall they indicate.

Å DAS140submitted to ALLapplicable halls

NOT SIGNATORY to any hall. Usually non-union contractors. 

Training payments sent to the CAC.

Å DAS140submitted to ALLapplicable halls

DAS140 - COMPLETE FORM PROPERLY
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DAS142Form
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DAS142- Request for Dispatch

The DAS142 form is used to request apprentices and is required

from all contractors to show Good Faith Effort in meeting 20% ratio 

requirement per apprenticeable trade utilized.

The DAS142 Form is required to be submitted to apprentice hall at least

72 hours prior to expected use of apprentice (NOT including weekends

or holidays).

It must be sent to each apprenticeship program until the contractor 

reaches the proper 20% apprentice project ratio (1:5 apprentice -

journeyman ratio) ORuntil the form has been sent to all apprenticeship 

committees and no apprentices are dispatched.

Provide form and proof of submission to awarding agency to show 

good faith efforts with apprentice requirements.

Link to the DAS142 Form

5
3

https://www.dir.ca.gov/DAS/DASForm142.pdf
https://pitch.com/?utm_medium=product-presentation&utm_source=pdf_export&utm_campaign=bottom_bar_cta&utm_content=2e923978-b2f1-4a8f-8707-610e55a13f66&utm_term=PDF-PPTX-lastslide


DAS142- COMPLETE FORM PROPERLY1. Like the DAS140,the DAS142form must be completed without blanks, 

or verbiage ñTBD,NA, 0,Unknown.ò

2. It should include the information necessaryfor apprentice committees 

to dispatch apprentices such as:

Å Current Date

Å Applicable Apprentice Committee

Å Contractor information Project Info

Å Dispatch Request Info

3. It must be sent at least 72 hours (exclude weekends& holidays) prior to 

the date in which apprentices are requested. This should be confirmed 

by obtaining proof of submission(fax receipt, certified mail receipt, 

email receipt).
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DAS142- Affirmative Defense 
Against the 20%Project Ratio Per 
Apprenticeable Craft Utilized

ÅAs part of the apprenticeship requirement, a 20%apprentice project ratio must be
satisfied, meaning by the end of the project, contractors utilizing apprenticeable trade
must acquire apprentices in the ratio of, for every five hours worked by a journeyman, one
hour should be worked by an apprentice for each apprenticeable trade .

Å Contractors must request apprentices to meet this requirement or show a ẌȓɐɐǱfaith ǸȒȒɐɶʌẍto hire/employ/train

apprentices in trying to satisfy the requirement.

ÅGOOD FAITH EFFORT - AFFIRMATIVE DEFENSE
Å By sending the DAS142to each apprenticeship program in attempt to reach the proper 20% apprentice project ratio (1:5

apprentice-journeyman ratio) ORuntil the form has been sent to all apprenticeship committees and no apprentices are

dispatched.
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Apprentice Registration
All apprentices utilized MUST BEproperly registered in a valid 

apprenticeship program.

Å In order to confirm an apprentice is certified, the DIRprovidesa website 

look up: LINKED HERE

Å The searchstring is a total of nine letters and numbers (no characters ', - ,

etc): the first four letters of the last name (use spacesto make four letters

if the last name is shorter than four letters), the first letter of the first name

and the last four digits of the social security number (LLLLF9999 ).

EXAMPLES:

Uncle Sam (SSN 123 -45 -6789) would be entered as Sam U6789 

Goddess Minerva (SSN 123-45 -5555) would be entered as MineG5555

*If a worker is not registered, they are not considered an apprentice and cannot be 

paid less than the journeyman prevailing wage rate.
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Apprentice Project RatioLabor Code 1777.5( g) indicates that contractors must utilize / 

employ a minimum of 20% of their workforce as apprentices 

by end of project.

Å This meansthat for every five Journeymanhours worked, there

should be one hour of apprentice worked (1:5 ratio).

Å This ratio requirement is applicable for every apprenticeable craft 

utilized by the contractor on the project.

Contractors must show a good faith effort in satisfying the 

project ratio requirement.
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App rentice
Supervision
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Apprentice Daily RatioJOURNEYMAN ON DUTY RULE

Å Apprenticesmust be directly supervisedby a journeyman, per DLSE 

Public Works Manual 3.3.2.4 :ñérequiresthat apprenticesso 

employedómustat all times work with or under the direct supervision 

ofjourneyman/men.ôò

Å This meansthat when an apprentice is found on certified payroll, 

analystmust look for a journeyman of the sameclassificationfor all 

hours the apprentice worked on site.

Å If an apprentice is found unsupervised (working without a 

journeyman), restitution is owed to the apprentice at the 

journeyman rate.
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