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The Solar Ready Vets NetworkTM  advances solar 

industry career pathways for service members and 

veterans, and helps solar employers recruit and 

retain military talent at all levels of the workforce.



Veterans in the Solar Industry 

According to IREC’s National Solar Jobs Census: veterans account for about 
8% of the solar workforce - higher than almost 6% in the overall economy.
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Military talent is diverse!

Some veterans thrive in the field, while 

others excel in corporate roles ranging 

from project management to operations,  

communications, engineering,  HR, 

business development, and much more.

➢ Dynamic leadership

➢ Teamwork

➢ Critical thinking 

➢ Technical skills

➢ Mission-oriented work ethic

Veterans stand out in the solar workforce: 



Solar Ready Vets Network:  Through capacity building initiatives, strategic 

partnerships, and targeted resources, the Solar Ready Vets Network promotes the 
representation of military talent across all levels and sectors of the solar workforce.

● Support solar career navigation and connection for veterans 

● Share tools & resources for employers to recruit and retain military talent

● Advance Registered Apprenticeship pathways to solar industry careers 

● Expand and promote solar industry SkillBridge opportunities for service members

The program has four key objectives



Resources for Employers



Leveraging Military Veteran Talent Through SkillBridge Training: 

Recommendations for the Solar Industry

● Training programs developed & administered by Solar Energy International (SEI) 

● Four model SkillBridge training frameworks tailored to early-career, high demand 
solar occupations that employers can use::
○ Solar Installation
○ Operations and Maintenance
○ Technical Sales
○ Solar Design

● Email meganh@irecusa.org to receive technical assistance for implentation 

mailto:meganh@irecusa.org


Strategies for Recruiting, Hiring, and Retaining Military 

Talent: A Guide for Solar Industry Employers 

● Created by IREC and SEIA, this toolkit for 

employers explores best practices, strategies, 

and additional resources for recruiting, hiring 

and retaining military connected talent

● This guide is intended to support solar 

employers with resources, strategies, and best 

practices to recruit, hire, and retain veteran 

talent across all levels and sectors of the solar 

workforce.
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Business Case

0 1

EDP Renewables

Independent Power Producer

Developer-Owner-Operator 

Utility & Distribution-scale PV, Wind, and BESS



Importance of Military Talent

0 2

Energy Security is National Security 



Start of the Veterans Resource Group at EDP Renewables

0 3



The Value Proposition of the Veterans Resource Group
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Success Stories

0 5

EDPR Veterans Challenge Coin



Q & A



Join the Network!
Join the Solar Ready Vets Network to stay up to date on events, 
opportunities and resources at SolarReadyVeterans.org

Upcoming Opportunities:

Solar Ready Vets and Hiring Our Heroes will be holding our 5th Virtual Solar Hiring Fair 
for Military Talent on Wednesday, March 5, 2025 from 1 – 4 pm EST. This free event is 
focused on connecting employers with military connected talent interested in field roles 
as well as professional/corporate roles. We hope you will join us and the 300+ military 
connected job seekers! 
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