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Unprecedented Job Growth on the Horizon

Solar+ Decade Vision:
To reach 30% of 
electricity generation 
by 2030, the solar 
and storage 
industries’ workforce 
will need to grow 
rapidly in order to 
keep pace with the 
industry’s growth.
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Agenda 

Welcome & Introduction to the Solar Ready Vets Network

● Becky Long, Solar Energy Industries Association (SEIA)

● Megan Howes, Interstate Renewable Energy Council (IREC)

Overview of the Solar Ready Vets/Hiring Our Heroes Corporate Fellowship 
Program

● Eric Putt, Hiring Our Heroes Corporate Fellowship Program

Sharing Program Successes: Solar Ready Vets Fellows and Employer Partners

● Demetrius Ford and Karl Lanier, Sunrun

● Ken Elser and Adam DiPetrillo, DNV

Q&A & next steps



Becky Long
Senior Project Manager
Solar Energy Industries Association 
(SEIA)

Megan Howes
Program Manager
Interstate Renewable Energy Council 
(IREC)

Eric Putt
Program Manager, Hiring Our 
Heroes Corporate Fellowship 
Program
Army Veteran

Karl Lanier, Sr - Former Fellow
Senior Recruiter, Military Programs
Sunrun
Marine Corps and Army Veteran

Adam DiPetrillo - Former Fellow
Senior Cybersecurity Consultant
DNV
Army and Air Force Veteran

Demetrius Ford 
Senior Recruiter, Military Programs
Sunrun 
Air Force Veteran

Ken Elser
Senior Vice President, Renewable Energy 
Finance
DNV
Navy Veteran

Speakers
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Funding Acknowledgement and Disclaimer

Acknowledgment: This material is based upon work supported by the U.S. Department of Energy’s Office of 
Energy Efficiency and Renewable Energy (EERE) under Solar Energy Technologies Office (SETO) Agreement 
Number DE-EE0008577.

Disclaimer: This report was prepared as an account of work sponsored by an agency of the United States 
Government. Neither the United States Government nor any agency thereof, nor any of their employees, makes 
any warranty, express or implied, or assumes any legal liability or responsibility for the accuracy, completeness, 
or usefulness of any information, apparatus, product, or process disclosed, or represents that its use would not 
infringe privately owned rights. Reference herein to any specific commercial product, process, or service by 
trade name, trademark, manufacturer, or otherwise does not necessarily constitute or imply its endorsement, 
recommendation, or favoring by the United States Government or any agency thereof. The views and opinions 
of authors expressed herein do not necessarily state or reflect those of the United States Government or any 
agency thereof.

Award Number: DE-EE0008577
Project Name: National Solar Jobs Accelerator



Key Program Objectives

• Solar Ready Vets / Hiring Our Heroes 
Corporate Fellowship Program

• Solar Training & Career Connections

• “Fast Track” Pathways to Solar Certification

• GI Bill for Solar Certifications & Training

• Industry-Education Partnerships

• Registered Apprenticeships
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Solar Ready Vets / Hiring Our Heroes Corporate Fellowship

✓ Highly qualified mid- to senior-level service members are placed with employers for 12 weeks of 

on-the-job experience, intended to lead to employment

✓ Supports a smooth transition from active duty to leadership & professional roles in the solar 

industry

✓ NO COST to employers or fellows

✓ Fellows receive a “Intro to Solar” pre-placement curriculum covering technology, policy and 

market dimensions of the industry

✓ Implemented through the successful Hiring Our Heroes Corporate Fellowship Program



● Project Management

● Operations Management 

● Supply Chain/Logistics 

Management

● Project Development

● Market Development & Policy 

● Business Development

58 Solar Fellows have filled leadership & 
management roles such as:

● Communications

● Talent Acquisition/HR Manager

● Learning Development

● Project Engineering

● Quality Systems Manager

● Cybersecurity

● Customer Success Specialist

● … and more
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Wide Range of Solar Fellowship Host Companies
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Hiring Our Heroes Corporate Fellowship Program
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Next Steps: Join the ranks of veteran-friendly solar employers

Let your HOH Program Manager(s) know about 
specific roles, skillsets, or backgrounds you are 
looking to hire for in the next few months. Then 
review resumes & interview candidates early.

Email Maryann Davit MDavit@USChamber.com
with general questions or to confirm your 
company is set to receive resumes from your 
HOH Program Manager(s) for the next resume 
release on June 21, 2022.

#1 Confirm You’re on the List #2 Communicate with HOH 
Program Manager in your Area

mailto:MDavit@USChamber.com
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Not Involved Yet?
Reach out to Becky Long, Senior 
Program Manager, Solar Energy 
Industries Association 
blong@seia.org to get involved in 
the fellowship for the first time by 
June 15, 2022.

Read more “Service to Solar” Fellowship stories 

at: SolarReadyVeterans.org 

mailto:blong@seia.org

